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The Inkwell October 10, 1990 C/AMPUS 7 
New Hours Ease Classroom Overcrowding Problem 
by Lynn Smith 

New school hours, what new school hours? 
That was the general concensus of most of 

the students that were interviewed. While one 
is contemplating what the UV rays of summer 
could have done to cause so many returning 
students to be oblivious to the new schedule, 
you might ask, "Why change the hours any­
way?" Good question. I wondered the same 
thing. 

Dr. Bill Megathlin, dean of academic and 
enrollment services, stated that the change in 

class hours was to ease the overcrowding 
problems and to free fifth period on Tuesday 
and Thursday so that the students could par­
ticipate in school activities. 

With a total enrollment of over 4,000 stu­
dents, Armstrong was faced with an immense 
task. Megathlin stressed the college's desire 
to keep the low student to professor ratio 
made this new schedule necessary. The old 
schedule allowed four primary morning peri­
ods, while the new schedule allows five. 

This schedule also allows the students a 
free period on Tuesday and Thursday to attend 
student activities. During previous years 

students could schedule classes during these 
hours, so many were not involved in the hour 
of class activities. Desiring for students to 
receive the whole college experience, the col­
lege feels this new schedule will promote 
more involvement. 

Megathlin sees this endeavor as a team 
effort. If this doesn't work to the students' and 
faculty's best interests, he says, "I don' t really 
see what we are doing now as set in stone." 

Students and and faculty are encouraged to 
express any positive or negative Views on this 
schedule. Many students like this schedule. 
The only negative feedback sems to be from 

students who aren't early birds. 
Faculty members expressed positive feel­

ing to this solution for the overcrowding. Like 
Megathlin, they want the student to professor 
ratio to remain small. 

"This is what sets Armstrong apart from 
many colleges," he said, and many faculty 
members enjoy this feature of their job. 

Finally, to those students who arrived 30 
minutes late for their first class... it's always 
best to start the year off on a humorous note, 
so thanks for amusing me. 

The Inkwell 
can always uses a 

few good men 
persons 
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HERESWHY 
THE SMART MONEY AT 

ARMSTRONG STATE COLLEGE 
IS GOING WTffl TIAA-CREF 

AS IF THE FUTURE DEPENDED ON IT. 

Because it does. Smart investors 
know that your future depends on 
how well your retirement system 

performs. TIAA-CREF has been the 
premier retirement system for people 
in education and research for over 70 
years. We have enabled over 200,000 
people like you to enjoy a comfortable 
retirement. And over 1,000,000 more 
are now planning for the future with 
TIAA-CREF. 

SMART MONEY LOOKS FOR SECURITY, 
GROWTH AND DIVERSITY FOR 

RETIREMENT SAVINGS. 
Security—so the resources are there 
when it is time to retire . Growth—so 
you'll have enough income for the 
kind of retirement you want. And 
diversity—to help protect you against 
market volatili ty and to let you benefit 
from several types of investments. 

THAT'S EXACTLY WHAT YOU GET 
WITH TIAA-CREF. 

TIAA offers you the safety of a 
tradi tional annuity th at guarantees 
your princip al plus a specified rate of 
interest, and provides for additional 

growth through dividends. CREF's 
variable annuity offers opportunities 
for growt h through four different 
investment accounts, each managed 
with the long-term perspective essen­
tial to sound retirement planning: 

The CREF Stock Account 
The CREF Money Market Account 
The CREF Bond Market Account* 
The CREF Social Choice Account* 

CALL 1-800-842-2776 
TO FIND OUT MORE 

Our experienced retirement counselors 
will be happy to answer your questions 
and tell you more about reti rement 
annuities from TIAA -CREF. 

Experience. Performance. Strength. 
Your fu ture is protected by the largest 
pri vate retirement system in the world. 
We have done so well, for so many, for 
so long, that we currently manage 
some $85 billion in assets. 

SEE m Ensuring the future 
for t hose who shape it." 

* T he CREF Bond Market and Social Choice Accounts may not be available under all institutional retirement plans, but are 

available for all Supplemental Retirement Annuity plans. 

For more complete information, including charges and expenses, call 1 800 842-2733, ext 5509 for a 
prospectus. Read the prospectus carefully before you invest or send money. 


